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Leadership development has now become the top priority for HR (human resource)
professionals with emphasis on leadership as a core capability of all employees across
sectors. This new trend has replaced engagement, according to a survey conducted by
the Top Employers Institute globally.

There is also a shift towards individuals being responsible for their own development
needs. This leads to customized leadership development programmes. Many high-
growth organizations in India have a relatively large proportion of millennials in
leadership positions. They drive the change in leadership development methods as
they prefer to use innovative means for personal development over traditional
methods such as formal workshops, training courses and development assignments, in
line with the global trend of developing leadership skills individually.

With companies becoming less hierarchical and opting for flatter structures, it is
noticeable that they are starting to identify future leaders not by job title or position
but by influence and performance. And those future leaders are beginning to get the
opportunity to gain broader life and commercial skills, and to step outside their
comfort zone, by undertaking challenging projects, either inside the organization or
externally, usually outside the scope of their main role. This broader approach to self-
development is important as ownership for personal development rapidly shifts to the
individual, no longer residing with human resources or line managers, says the report.

With individual ownership also comes the need for a different mindset. Some of the
top employers offer training around resilience and mindfulness to help employees
make this transition. Intrinsically linked to this mindset is an understanding of
wellbeing and a balance between food, rest and exercise, and companies need to
encourage this within all employees. We need to make sure that the next generation of
leaders do not reach ‘burn out’. As most now operate in an always onling, always
connected business environment the need to alleviate both stress and the pressure of
always being ‘present’ should be very much a part of self development, the report
says.

The leadership Development report is based on the findings of the top employers HR
Best Practices Survey that surveyed 600 certified organizations in 99 countries and
included a sample size of 3,000 employees.
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H‘?‘T :
Treatment options for the depressed child

Psychotherapy or talk therapy has by far been the most effective in treating the
depressed child. Under talk therapy we have cognitive therapy, behavioral therapy and
what Dr John White, psychiatrist and author of the book The Masks of Melancholy,
calls grief work. Talk therapy in a nutshell essentially helps a child deal with negative
thinking and distorted interpretations of their world. Leading researcher Dr. Paul O'
Callaghan in his work among sexually abused children of the Democratic Republic of
Congo was immensely successful as he used psychotherapy. Children were
encouraged to draw pictures of their traumatic experiences and were encouraged to
talk about their feelings in individual sessions.

The use of antidepressants in children is widely debated. The US Food and Drug
Administration (FDA) warns against its use among children citing severe side etfects.
However, antidepressants are still used in very severe cased of depression in children.
Parents are often the last to recognize depression in their children and the frustrations
of dealing with a depressed child may compound the difficulty before they become
fully aware of it. | hope this article will help some parent somewhere to recognize a
depressed child and help them overcome their depression.
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. IR "Sgd 351 g g1t 3o H We3-X1e S3fdia: "Very good
day is." T 3fATE H HTHIER 1 718 HTHT &1 UTHAR STERUT foha TR g,
Afes o & Fg Tt B
. 3TFd® 3ATG (Literal Translation): 31 UHR & 3dlG H Weq| & RIM TR
312} 1 UIRadT 21 STl B, 3TR TRl & st WY Ao fhl oI € |
YT URUTHEIRY HINidR fbd T UTS &1 H17a 11N & $eb 37 fagan 2,
AT SRR UTHR 3R ARG AP Tg &7 & el fear S

. TTHRIRN: "GE 81 TS ¢ 1" TS T 3T 3FATG: "Morning has
come." 9 3ATE H o1 1 Ui <1 1T €, A araRiie o1 A
3R STHRT 3 O 7181 fed |

. fAYTGATE® 3ATE (Emotional Translation): 39 UHR & 3fdlg H
Trfires AT HTaTSi SR HIST 3 Uiy HIa1ah &) fear S 8 | U8 3rares®
&1 HIR B ¢ b T8 Yo TS BT UG 3R TN BT Tt cteh J Uabe
<, Yol B XTeq] o] Xea-Xeq 3HAIG A1 6l

. QI W JHY TR HRA1E 1" 3T T fauTeaTes Siare: ' love
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. QIRITRT: "7 gH B Hag B Gohd 817" SiUSll H iarded rdre:
"Can you help me?" g4 aﬂawﬁammaﬁam%ﬂﬁéswﬁﬁu?@a
farar o 8, o) YaTe &1 Sya BT ] |

. HiEpid® AJATG (Cultural Translation): T8 3faTg Ui, Tfq-Raret,
IR picd eH B Teayul §91d1 ¢ SR Jd U6 Hf 714 IRpad dey
T THH BT U BT B

. gregier: fosrgt gne mﬁm 3fdTq: "Congratulations!"
39 3faTe # TV & 1Y faora & dey &1 oft a=iian e 7 |

3ATE Pt YA H 7 UHR & SHATG! BT 99 AHRR HIWT, &, 3R 5T &
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UfafRrgt o1 fisor HA1 uSdr § a1 7 ure &1 et HIaHT 3R 31 Uave faar o
b |
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2. 3aTE GARIE01 & 3 SR uferan &1 fada= Sifeg
3rgare gaieror: 3 ik ufepan
YT T:

YT Teh ATeqH § S A4 TaeT, faR $iR 1 o1 uftaras 71 fafie v
U FXA & o XA BIeht 8, 3R I8 AR WR TP Y GULl HIST & 3FdTE &
HIeEH W {1 ST ¢ | SfaTe YRRI U Heayu! Ufsha § fordest 481 Sexd
ARy, HraHTsff 3R IRGBIa® 31 BT Uh U A GIRT 1o H 8! U H Ud
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QTG ARIEIT BT 3
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F1 8T &, ForaH faRT 3R foaRzfiaar &1 Hefifa &1 o Sieasal &1
AT fo T o1 § | 39 RO H, 3dTee ! Hiferds UTe b1 i,
HTGT3T, 3R Hapdl ! THSIH P SRed 8ol g

. TG GARNEIUT: iR, U5 SdIG &I SAYddh A&l fhal ST 5 |
SH TN P WRETT, BT, AR 37 B Gelamdl &1 YT far s
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3gaTfad urs H Hifeieh UTS bl STRGTdT 3R = 1 Hed i &1 715 § Ul
811 a8 gMAfEd o3 & fore fos srgarfed ure o yiwTs Sk IR fdd
Tafadl & Bls HH A8 o




a. trumﬂﬁgqﬂ&m 3ATE YARIEIUT BT I8 TR YUTelihd 0 ¥ BT S,
Forer IoRIaa HTST TN Tt STl &, TTetfert ! oA o fore TaTe=
e ST & 3R TG g &1 YR o1 Sl & | 399 Sfanad
U7 B! GUR B S € TP 98 W= &l UTeh! & o1 Tet &7 o Uga 9 |
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TRIE(U 1 Hed & | U8 HINT Bl Tpaeh TSl 1 UR=d e o

HETad U Hal g |

. SITRRIYIY HATE P TSTaT GAT: 3(IaTE YARIEUT P HiegH  faf¥er Hramadf
3R A ferl & o9 HaTe & gerdl a1 S 9ehdl § | I8 fafts Igar 3R
227 % o TR 1 Uit &1 WY ST 8 |

. HTHT PITE P TGl §3 AIT: 3IAIE TRIEUT BT Uich AT 31y
YT IS B FeTaT o, Fora HTST & T & GUR foran o Gedn B |

HHNUA:
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HEayUl HITE § Sl 31151 B Telad gi-ar T YT, IR ad 3R ArHTfore Wi
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RIS eaTacht &1 IuanT fafts &sf / giar 8, oI fos o, urenfiet, fafd,
fafre, o, o, e, iR 30 Ps & H | 39 &1 & YR, fafy 2l ofik
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. gola: fodl & =i ufesar & ufauer ot 3R ufaffd &= arer
URIaR |

. TAAHC: Uh <2 U7 &F B THR, ST HTH il § e
LT 3R =01 A1

. Ifia: foret =i vl & fRaee 3= <armeay & oM &7 3faR |
3. fafesr:

. SR 5@ fodt axdia e & o= gaféar & SR Sls
UIfaesHd 9 g1 gl &, o 89 39 fUfd &1 SiRenfact sgd g1

. HIfSararet: iid iR geu Jafdd oy =1 &=, forgs faa &t
STt o1 e fear a2 |

. RIATSH: Rl AR BT & § Sl <GRI- 3R 37 UHIA! Bl
3T Bl g, Ford afirss ot Il iR drarfvat anfia 8|

. afP. foxiia Txarafi gRI UeH &1 91 ard) 9arsii o U &, forgd
ST, SYURUL, 3R fafs fadity d=-39 &) Jars wfid g1

. TP HIPhC: ORI IOIR Sl Hual & TR WIS 3R 9 914 &,
3R 5P HeEH I Fds Ay HH B




. g fed e @t sfdgrd fa<iia 31l gR1 SR &1 ST are!
e SPhs |

5. hdl:

. SANSH: TH Sl igia- Sl 199! ol & SRR U H Big §
T T, Forys wiepfads 21 o1 ©fd T Ushg &1 gy foar 14|

. T v o U S fdt HUT D1 B9 SR @i & [y 9 vga
T g, S fob fher ik ez

o AR ATE: 1491 173 T H GUUH SH1E BT TP Hgayqul SHigra,
e e, TR, 8Tk HARSH & &3 H Ay faw gafl

RIS WeaTaci & 39 ISTeR0N T UTaT S Gohd & {3 faftrsr & 7 fawy wreaf
BT IUUNT fARY B R 3R G0 &1 gerar &= & foiu giaT 8| g Usardel! [l
WP T AYR B! A1 g difes 3T &F &b N7 et G U 3R e x &l Il il
U A b |

R U TeaTaelt BT STANT HIST, IdTe, iR foaRi & g o3 & forg
Heaqul ¢, 3R ug fafkry &t # e 3R Uit faera & RO siiawge g
g1 39 o1, foRIY SR SR fafy <l &1 o THeT 4iked 51 9l &,

3R ZY T 1 TS I T8l gial
4. Frafafaa fawal v T4 250-250 el A feugoht fafaw -

®) "EURUT eq-TINT P sTieT

TYRU Weg T faRwfd 3f § URUTHGEY dedd &A1 I8 Weg Al
uRfRUfET & IUnT fhaT 1 AT 8, SN 6 Wipfae e, wmfe e,
oA EPE, R e =Pea H1 39 s &1 JaiTT HIw, Wifed, 3R
IS G et § oTges U & far s g

FUTARUN BT YYH 3R Faiior G 4T H BiaT & 1 HINT H UTdR0 &7 Adas gial 8
q14, s, 9, 91 fo=ivar H uRad= $=A11 98 sl & 31 § uRdadd &+ @t foean
! Gfad FHR &, o UTHT &1 ¥l &+ X5 | a1 BT TR0l Hfgai wrsal a1
G131 & 1Y far & YepdT 2, R HINT T URUMHAGRSY H3 8 YHTE sar g |

TR BT GURT Ayl & Wi § §1 &faar, serl, 9es, ar fef e
TR AT &1 F TR0 HRAT IHD! Gl HTH T I HTHT H B Dl {31 1 gl
STal &1 OIfRfdie U &7 I UTSH! AT SRIPT Bl Aad Bt Higel 3R
TR &Y THgA & TETdT e $AT1 &1 TUGRUl & gRT U HINT B Aliefds




tRIB Bl GERT WIS H U T STl &, Forad Aifecd ot fafderd &1 srgya fasan
W BT

TR TR ¥ a1 OY, TUTaR0T &1 37 Siigd H uRad= &1 gfed &3dl 7l
TETS! B URad B Aazadhal & GeH T SHBT TanT fohar ST bl 8 | QTS
FUARU Y GHTS § YR a1 S Gahell 8, oI o i sgaw, i doed, 3R
TS < & & ||

RS 2D Y ¢ SY, FUGRUN T Hads (a1 ST UichdT Bl Jfad
AT 8, O o JIeFIfdd gal & o JdTg SR JHSNAN| JIeFidd iRl I
RIS faaRURT # URad a1 S aehdT 8, o TP SR SRR TR W
AT & AT 8 |

ORI ®, T UTRUT &1 Hdds U IS Uiehar &1 Jferd 1 8, o b Solf &1
FUIARU T Sfal  FuiaRr $ ufshan| ag e # ufsean &f axifar § s @
T I St Uitk & U U W g Y H uRad- gidT g |

ARG, UTRUT Xs-TAT f3fiye &= & e U I §idT § 3R T8 SiiaT
¥ faftre ugqsit & uRkada @ ufsar & gferd Har 81 I8 s HIWT, IR,
ISR, oo, 3R fas o geayul it fHurd § 3ik g9 g Rrarar g fe
Rad- sita &7 3 3w & ford gH TamTa s anfgul

W) HEER DI 3R AT BIH 3a
YR B 3R AR B! & THBHRI B! FUfed B B JUBI g, Qb
SIS A 5D R B

EE'G]\E'\"?T!:NT

HTR B TH 1GeddR § ol dHger Mafifaal, SitedwR, gréamR, Aeafd, 39
TSGR UM Bl 8| HILR P T Wda WH © Fo Hex IuaiTed -
SR H S Hb TN B Thd ¢ | THH HRSAH 3R IaTeU & IY Th1d1
T3] Bl WY RS B ST & TR ITAIThd! ! Fewidl I AT o Gl 2 |
HER DY AHAR W ATHaAR ITAT P AT Iuasy BT & 3R ITUNTH Bl
ERECHECRIERIE]

ST PI:

3TaTE B Ut FELR T B AHHR T B BT Th USRI ¢, Al U8
g IR Iuasy 8iaT g1 3uH ft Huger Weeh R, Aedfd, Sered, AR,
gTSaR, NHT, d9 Sdaudic, Wb, SAdei-ad R 3= TR IR SIHGRI
IUAH B B | AT P AR o H SUANTaHdfell &l Wda Uga Ua &l
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S| SUTNTH ! Dl ST HaRM P HIEH Y 3TPT SUANT B3 H Wo=dl gial o
58 98 Pt 1Y 3R Hft ot TR U R Ihar 2|

TS HIRT BT TH 3= HedqUl Bl I8 § i 399 SuanTdhdl 4976 a1 I3
BRI SiTS Thd &, FoTT M &1 IR 3R fI=IvRIdT §¢ 9ol ¢ | 39 UPR, T8 Ud
eI T Taree o 8 o @ UegwR & A1y § WiEn 9 Uad ol
TS HI FAATH STFBRI & I SRIfAd X1 &, S SUANHd! & 990y
IR FaHaH 3R HE@yUl STHGR! U - P Wd=dl YaH Hal g

O, R DI 3R AT HI SHI g1 Heayul IudHur 8, o faftra
STl ATt & foIQ a1t I Ua™ o34 & o fasRid foear T 81 dger
HIY ATHaT IUANT & o Iuas BT g STafeh 3i-as HIY Sex-e HaRM
& TEH J W U ¥ Ugd- S WAl e &dl g1 T8 a1 g Aid I HI
Wfed F & oI Aeaqyl § iR feartd I # gfa FHRA H Jgrial UgH o
qHd 8

5. HH Y HH UTd Hedqul HIRN & ATH Fa13€|

Ui Heayuf S8l &1 9 §d1 & forg, 6 A-a Iies 3R Afie g &
foTY 3 He@yUl /=M & aR H BRI g1 AeC| 39 PIRN BT el BB
RIS R ATRIS TRy &1 918 I8 & ol Agayu 31 FHgfafaa 8 ui=

Agayul B & A R 376 Hed & aR H SHBN:

1. G DI (Blood Cells): T DI T HgAYUl HIY § o gHR IR T 3ad
TATE BT 8 | T8 oI TPR b DI I ficiesr s & - a1t Piorepraf
(S =TS ), §d HOTH18M (R8T T8 Tew), iR Aferaargey
(@eeed) | A I HfedioH 3R Uivor Tefid Sl & fore Agaguf 8 B

. UPTSEY (Peptides): UPTSSH HIRBI3M & 3/eR BId € 3R W 3 fmfor
% Heayut Yt A 81 3 siftm Thist & o8 § fde? a9 € 3R
3P THR & W 3R gTAMA HT 4 533 A 7eg HRa 8|

. AT BIRM (Brain Cells): AR HIRT, AT R, §49 BT 3 YT Bld
213 IRR & RIQiorrd Sl o fore frfeR 81d §, S b I, I
3feIaH, 3R YR fomary)

. aﬁ?ﬁmmone Cells):ﬁ%ﬁmmaﬁ@ﬁHWMﬁE@%ﬁﬁm
3R 3G-X@[d & (U SER 81d 8 | U gTgal ST wedar 3R RRURdT &1 §1Y
@ H HeE I g |




5. WS- SR (Reproductive Cells): WW@@%W 3R 33T,
Aa Sfta & Ui Ufehar o Heayut YfiieT Ry &1 57 H1=i &1 W
= B IR AE BT 2|

3 ufg ARqUl I gAR IR 3R HHRYe Wy & o Ayl §1 3 Sixil
& ! HIHBIS ARING FU J WY T6- & [T AT 8, 3R $7d BXIE g
TR WY U 304 81 9hd! 8 | ST, 85 31 DI bl JaT YR 3R
YT DA Mg U difds 89 WY Sfia Sit Tob |

6. Frrafafa &) wreal @1 i) auin & SR saafRud HIfve

Yo, = qiaRn, are, iR, TaTe, T, %G, IR, &Y, AR,

g Usrepd, 3T TR U S YRS & ol Uy U1 ¢ | H 3! Jg] I_T 3R
S P IO, 3HTTP UY BT &Y H JHSTDB IYBT IR S BT UUTH BT

T, iR, fearet, 3R, Sgrer, e, IR, I, &9, AR, TS,

R, APV, AB, XA |

. Xdd
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7. Frafefad sREich el & quishd & IUR A d DI :

staple, strategy, soccer, sapling, supreme, suppress, satisfied, sacrifice,
sportsmanship, slot, symphony, sinking, stain, surrounding, satire

frafafaa siiclt wsa! @ gufern & STUR sgafyd fear mar g:
. sacrifice
. sapling
. satire

. SOCCCr

. sportsmanship
. stain

. staple

1
2
3
4
5. society
6
7
8
9

. strategy
10. suppress

11. surrounding

12.symphony
13. sinking

14. satisfied
15.slot

16. supreme
8. fFrraferfed wregl &1 3w+ / gATTRY  feregavor Hifem -
Fadeia Constitution
poverty
wrestler

psychology

ERICARIE fracture
frafafad wrsal &1 A7 / g IR § feriaron foar T &
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1. dadeid - Pl
2. &HTG - pUNT

3. Yqei - dgeR

4. Y - WIgBIATSI

5. BdleHN - TR

9. UToUHH H TR U Tregradt e fru v sregaq & sielie o
IR HTY Jrsgraett fator ot Fafifed ae-ie! / gieadl & YR )
ffifa S wivuive wsg ok 379 3o yaty fefau -

) f&dt A sifia ura wi e 2resg SR 3% Siieh wafa

IR U1 YeaTdelt &1 AT greashHt | et ol weal &1 Tl SRt v
H & fore Aeayuf giar 8| Fafafea § ufa iy wrsg 3k 39 sl
qaig:

1. faemera (SFISH: School):
. e
S
. ERA DS
. e 16
. fRugmdfeR
2. TR (S Health):
. 3RFY
.
. fhew
. YRR @y
. Afeha

3. 9TeH (Gi‘jﬁﬂ : Organization):

- YHg
« Hyedr




4. UgTaRur (3FSH: Environment):
o dIdIarul
. UIpidd THe=
CINEIE
. UgHU
. IESEaRId
5. HTS (3SR Society):
. ST A
. Mg A

. T

. b

. e Iqfg

EW&WWW%‘T mm&mﬁmﬁww 3R Harg
B T G P § dlfh d TSl HIT BT HY 33T I UTed R b | TG b1
fRremfia &1 faft aie wrea &1 Tet 31 T ok 3= 3 e o v

$ H e dal g
@) & A srgepfera uia wiRyIi® wreg 3k 391 3Fielt wafg

TIRHIS Wegradi &1 AT ursassHT | fRrenfial &l wecl &t It STHe R UeH
H & fore Heayuf giar 81 Fufeiad € ura aiRvife wsg ik 39 Sish
T

1. fagmera (SIS School):
. TRigmdRE
- XA
. TRAdR
. e e




. TRErHER
. TTRY (3(USH: Health):
. 3R
. T
. freag
. RIS W
. HigHa
. I3 (3T Organization):
- g
o Gyl

R UGE RG]
. A
. U4
. W(Gi'aﬁﬂ: Environment):
GIGICRLY

PIEARCARIE]

-« UgHU
. SEISEaRIE
. TS (3RS Society):
. T A
. HHE I
- e
GIE
qraTfors i




= TIRHITS Tea) &1 et STt var Rienfial &1 Jrrlt &1 gHgq 3R garg
HY T Heg BRI © alfor 9 S HITT BT+ 33T 9 UTed hR b | Tg ThID
fRrenfiat &1 faftra o <rea &1 Tet ordf T 3R 3% Sfad ey & wam
H HHGE B B

) &t A Fa-fAfa urg wiR e wreg 3R 39 sRish uata

IRy Rrsarach &1 et § sr@fed 71 & ot o damie! 3R gfaad &1
31eg o, Fafafed & i ivmie wreg 3ik 39 it uafa:

1. TRreqm (3RISR: Education):
. TfRrefor
o YA
. few
. fa=m
« Topd
2. W(ﬁiﬂiﬂ: Independence):
N SRERI]
. SfTSIdl
. uf
. arefiEan
. IPR
3. IS (3USHl: Organization):
. ycdl
. AR

. I8
o OEAT

4. AfAGH (3FM: Constitution):
. Hige




. gifaen
. froagfee
. SfayrF A
. TRIFITHIT (3USH: Empowerment):
. xfaqueH
R RIESER
. SHYBRIB
. A
. T
. TITRA (3S: Health):
. 3RIY
. YRIR® @y
.
. OfgHa
. WG Jar
. fa®1H (3FISH: Development):
. W
. fowma
. 3Af
. JQUR
. TRTCIRITerd
. Yf¥ (3FSIT: Land):
. SHH
. ¥d

. UTpided TEY=




. SrfogaR
9. UGl (3FSH: Environment):
. WHias uRfRyfa
CNEIE
. iR
. UIpidd THre=
. Siral BT oER
10. FYFFTHIT (SRS Integration):
. THIHR
. AR
. THPA
. JHGRH

=1 UTRHTNS sl T IUTNT R, el & fgdh # 3remue B iR IHsH
o gfaur firerft, ok 38 ool & 1t I8} U I wig SR IWINT B4 A Heg
forctt | oe dep-iies FR1enfiat Y U B T UR B § Heg Hdl § 3R 3%
YIYTS 1 1 faepRid dl 2|

T) &S 7 srpfea uta uivui® e oiR 3o siiel uaf
IR U Teg; faeprar & SiTadle |, fedl Hiem o TR LrecTactl @l sisit H

gffid B3 & fore o8 deo-ia! 3R gfgaal &1 IuanT favar o 9har g |
Frofefad € ufe fEd) uituie s 3k 3 siveh uafy:

1. faftrewor (3Fsh: Nominalization):
. f&dl ¥ uikyiite wrse: dfau™
. 39HI 3USH 9ATT: Constitution
2. Tgid Aot (Si'aTrﬂ': Synonym):
. f&dl 4 uiRyiie Trsa: IUETgU
. 3T SIS TAR: Accumulation




3. URYUTYT R a1 (3FUSI: Defining):
« 3IT SHUSH U Definition
4. HEfUd (3TSH: Related):
. R Hukulie wse: defed
. 3T UG U Associated
5. 3IRTST (3USI: Enumeration):
. B o uuile wrsg: Tormn
. 3T 3USH TITT: Counting

g dd-1db a1 gfaadl feg) H TiRyI® Wegractt &F sl § $iaTg & & Agq
IR ol 8, 3R faenfiat & mikenfie wrea) & Try-ary 3 3 gafy &t off
HgH H Heg e

10. Frafifad anrh &1 846 4 aRare s

Leadership development has now become the top priority for HR (human
resource) professionals with emphasis on leadership as a core capability of all
employees across sectors. This new trend has replaced engagement, according to
a survey conducted by the Top Employers Institute globally.

There is also a shift towards individuals being responsible for their own
development needs. This leads to customized leadership development
programmes. Many highgrowth organizations in India have a relatively large
proportion of millennials in leadership positions. They drive the change in
leadership development methods as they prefer to use innovative means for
personal development over traditional methods such as formal workshops,
training courses and development assignments, in line with the global trend of
developing leadership skills individually.

With companies becoming less hierarchical and opting for flatter structures, it is
noticeable that they are starting to identity future leaders not by job title or
position but by influence and performance. And those future leaders are
beginning to get the opportunity to gain broader life and commercial skills, and
to step outside their comfort zone, by undertaking challenging projects, either
inside the organization or externally, usually outside the scope of their main role.
This broader approach to selfdevelopment is important as ownership for
personal development rapidly shifts to the individual, no longer residing with
human resources or line managers, says the report.
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With individual ownership also comes the need for a different mindset. Some of
the top employers offer training around resilience and mindfulness to help
employees make this transition. Intrinsically linked to this mindset is an
understanding of wellbeing and a balance between food, rest and exercise, and
companies need to encourage this within all employees. We need to make sure
that the next generation of leaders do not reach ‘burn out’. As most now operate
in an always online, always connected business environment the need to alleviate
both stress and the pressure of always being ‘present’ should be very much a part
of self development, the report says.

The leadership Development report is based on the findings of the top employers
HR Best Practices Survey that surveyed 600 certified organizations in 99
countries and included a sample size of 3,000 employees.

A FAPTy 316 AT W (TE3R) IRl & forg =fief urufirerar =1 gao1 8, et
&7 & iRl ) T & & T H A9 R SR AT 91 ReT 81 39 Sy A
T dfid ¥0 § Y Faiear SRIM gR1 & 15 ofid & SR, YFGR! & 96a
fea 81 39% WY B I8 9 @1 & o Afdaa fasprd &t sawasbarstt & foe
Afgd foeR ard safaadl &1 3R ot T RIMIRU 81 X1 81 I sfaaiTd
A fde T HRIHH! Bt STaRaHdT ¢ Y81 ¢ | HRd H ds 3 [adm =i a1 J
yefTaes &1 Ueb 3ehd 98T UM 8, 3IR I Aqed e [ § ufkad-
&I Urufliar € g, Fif 9 319 safeaTd faera & forg urufve fafdat o9 f
o RIfaR, ufRieror srfen iR fawT Sl &1 JaiT $R- & gl & AaTaiReG
T T TN BT UG B §, Sl TG ~Ied DI o1 fAd T H3 & Taladl

EEINE IR

HUFTT P BRI d 8- HH 81 38 © 3R J WY B! Ugd P H RH IR 7
g, A1) &1 e a1 U & gRI ), sfch UHTa 3R Uee & gR11 3R a8 3 ardl
I DT UG BT AR YT PR I3 8, o6 SATID Sifa SR I PIe
Tt B 3R 370 3R J §18R & & H 3= ulRaSH13if &1 a1 T 3/awR i
TET &, A 396! T YHHT & ST & 916’ | I8 U fadr & 39 aas
= PHI0 P foTu Heayul & Fife safeaTd o &t e Sec! ¥ oad gRI S8
ﬁ%,&gwwwmmwwﬂﬁ$wuﬂﬁm,%aﬁ$ﬁﬁm€$
e gl

G wWfia & T g v fAfis Arficsdr ot srazgesar oft gt 81 o i
fdiaar gt 3R el & M-Ur oF & o AR Tdl 3R FoRTdl & §R
Uf1&r0r 17 U R € difch UG 39 URad- &l &R U | 3 ARG & 1Y
3 TR 3R IS, 3R 3R A & sta Ider &1 gag 1 J 81 2, 2R
HUfaT B 38 it RN F 3R TR B B AThdT 8l ¢ | §H T8
IRETEAT R o arel Aga &t Wil & 33 @ et ugadt | ifds siftreia
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3F TR TS, THIN PHdes IR JTdTaRU H HTH HId o, a1 3R AN
HING' T8 P GaTd B HH R B IGHT 8, T8 SFBRI KU Byl g

11. - fE 77 3ivsht ute Siik Iu® Edl srare & Ay | ufer ik
3fed TS &1 YATer Hiforg:

Hd:

Treatment options for the depressed child

Psychotherapy or talk therapy has by far been the most effective in treating the
depressed child. Under talk therapy we have cognitive therapy, behavioral
therapy and what Dr John White, psychiatrist and author of the book The Masks
of Melancholy, calls grief work. Talk therapy in a nutshell essentially helps a
child deal with negative thinking and distorted interpretations of their world.
Leading researcher Dr. Paul O' Callaghan in his work among sexually abused
children of the Democratic Republic of Congo was immensely successful as he
used psychotherapy. Children were encouraged to draw pictures of their
traumatic experiences and were encouraged to talk about their feelings in
individual sessions.

The use of antidepressants in children is widely debated. The US Food and Drug
Administration (FDA) warns against its use among children citing severe side
effects. However, antidepressants are still used in very severe cased of depression
in children. Parents are often the last to recognize depression in their children
and the frustrations of dealing with a depressed child may compound the
difficulty before they become fully aware of it. I hope this article will help some
parent somewhere to recognize a depressed child and help them overcome their
depression.

fgdt argarg
TATIURA = P FeTS

AISHIAVH T ITad ST d-TaUd 9 & SaTe 9 gad 399 fafy g1
TIH FETHS AT, AdgR daeh ffewr 9 i v 9 ¢ A
HTE AAADICH & A@d Side? w4 glac, faurg gu= wgd €, W 8
AT | FATS ad: T &1 THRIES i 3R a1 gi-rar &1 fagpa
ARSI T FET 8 | BT SRR STFeX UTd 3if oy o SHihied
frufere 3ife S | i Mwor § IR F=01 & ot" rafafy 9@ & fean
3T 3JHA ? UE b Ared Ve A 57 a=i) &) A Sitad ofiA § werad
@t I I T BT 797 fF 3 oy wamas sguTfasar & TR €, 39 [
TATE 3R ITP IR | 91 B+ | WTfeR 8 5 a5 aradia srdd | o1 At 4t




T=| b ATHIG P SATSl & ol d-Td AN UH (T IHSUH ) Sar3ii BT Wi
forar s Arfew eryat 8T, 39 W ViR wavic €| smfveT &1 e ts 57
TSR 59 faaTw § Fifes 3 garsii & &Y IR 91gs shaca gid
£ 1 g TR T T gHTaRa 9= & sars & fore TSt garsii &1y
frar ST 81

3R ATAT-FUdT 319 g § T7d & @&I0T Ug=T= 8] UTd 3R a9 1aud 9=
& ATH-UTe | 3 dTelt BISISdl 3¢ SISd-uR= Bt &1 g4 I 8
% gz agwde, Amar-fuar &1 39% s ¥ @919 & A& B UgdE B34 °
TGS BT 3R d U Tl Bl 419 o Yo B Al |

A UTS BT YASTEUT:

IaRd §d & ol IUaAR fdweu ARt i ar arddid Rifean 3@ @
TIIRd S & Aol § a9 UHITHRI ! g | Jideid (e & dgd sHr U
IS e, AdeTRe e, 3R Sidex WiF ®Tse, AFRID fbdd 3R
JWS Heidbicl BT HT@ICT & add, Y% HIH BT Idl § | Sadid fafde &1 gan
H Aqad ¢ i 98 528 &) 3! TR g 3R 393! gfHa1 31 fagd aramaif
BT JIHAT B | Heg HRdl 8| HgTH Myybdl Siaex Uid idbdrg o SHishied
fYufsdts 3 Hi=T & T T s & &g 30 HH H 9gd Headqur YfHeT
T g Fife I Al Rifedn &1 Iua foar| o=t & ITd SIS

UG & ford F99 Bt Jame &1 TS 3R I AT T H 3T U3 & IR A
ST R D1 JATE S TS|

I § TSy o1 IUA S U I faa1fed § 1 Sged 3T @rel iR Siwy
TG (FDA) - 389% IUANT & fGare dra-t <1 8, forgs ik arse sthaeg o
Jdrat €t TS B 1 BTt st & iR feteE & wrwel # udifeidey &1 Sug
3 +ff fpam Srar 8 1 Ara-far 3R 3o s | feuRH @t ugwH & forg sifqw
Bl & SR T T-TaRd 9= & 1 e &t fdawmd! I Ugd d 8 R ¥ 39 S
¥ feaerd % Uehd g1 T SMI=N Sl § [ I8 7 ool O1a-fordn &) v a-rava
S P UgHH B H Hag ST 3R I 3% [SUTH P UR & H Hag S|

GRI& UTS:

IaRd §d & ol IUaAR fdweu ARt i ar arddid Rifean 3@ @
TIIRd S & Aol § a9 UHITHRI ! g Jideid e & dgd sar U™
TS o, saaeie fafdbar, $iR Adsiel oI galer fhde & aad Siae
ST @18 e P STIR Wb ST IS | STeid ffhed & 32 &, 78 922 &l 3!
THRIHAD T 3R I7! g 31 fdpd sarsmad &1 A o3 & Hag drarg |
TG RNeehal Sidex Ui sf'ararg 3 SHihieds Rufsids 31 Hi=T & dF i
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T & 919 304 HH H oY wadr urg, it I=i- AFRTeS e &1 wam
foraT | T2 B I T ¥ I3[R &1 dax o 99 & fore vreanfed foram iR
faaTTa T2 / 39+ HIaT3f o SR H 91 B34 P g reanfed fpar|

g 7 CfSU¥ ey o1 IuanT faarfed 81 Igad Is0 We SR SN U= (FDA)
S IUUNT & A Idrast <dT €, I B g¢ & 3% A1y 1R ugs
Shacd §1 Udhd & | gTdifs, sl & TR fetem & amal & fStRicy &1 3w
31 1t foa Sirar & | A1 SRR 3o sl ot fSURE & uga & forg s
B § 3R T1aRd 9o & A1 e &t fagwhd! ¥ Ugd d S0 I dRe § a7
B § 1 T TR el § % T8 o ot A1 & v a-rauRd o= &1 ugaH
B T HeE BT 3R 37 I fSUNA &1 UR 33 | Aeg BT




